
ORDINANCE NO. 1484 

AN ORDINANCE OF THE CITY OF DES MOINES, WASHINGTON 

regarding employee policies, amending chapter 2.12 DMMC, adding 
a definition section, and codifying a new section in chapter 

2.12 DMMC. 

THE CITY COUNCIL OF THE CITY OF DES MOINES ORDAINS AS FOLLOWS: 

Sec. 1. A new section is added to chapter 2.12 DMMC 

to read as follows: 

Definitions. 

(1) Use of words and phrases. As used 
ordinance, unless the context or subject matter 

requires otherwise, the words or phrases defined 
section shall have the indicated meanings. 

in this 
clearly 

in this 

(2) "Annual pay schedule" means the actual dollar 
amounts contained in the basic pay plan. 

( 3) "Basic pay plan"

(40) or more salary ranges.

steps.

is a pay plan containing forty 

Within each range there are pay 

(4) "City" is the municipal corporation of the State

of Washington known as the City of Des Moines. 

(5) "City Council" is the elected legislative body of
the City, composed of seven members. 

(6) "City Manager" is the Chief Executive Officer and

Appointing Authority of the 

appointed by the City Council. 

City. The City Manager is 

( 7) "Employee" is any individual appointed to a 

position of service with the City. 

(8) "Employee-Regular full-time" is an employee who
has received an appointment to a budgeted position on a full 
workweek, year-round basis. Normally such an employee receives 
a monthly salary. 

( 9) "Employee-Regular part-time" is 

has been appointed to a year-round budgeted 
than forty (40) hours per week. 

an employee who 
position for less 

(10) "Employee-Regular part-time flexible" is an 
employee who has been appointed to a year-round budgeted 
position for less than one thousand six hundred sixty-four 

(1664) hours per year. The employee's weekly schedule can vary 
between zero and forty (0-40) hours from week to week. 

(11) "Employee-Temporary/Seasonal or intermittent" is 
an employee who has received a temporary appointment to either 
a budgeted or non-budgeted position. A seasonal or 
intermittent employee is considered a temporary employee. 
Temporary employees are eligible for overtime, but shall 
receive no holiday pay, floating holiday, vacation, sick leave, 
or any other benefits of the City, with the exception of 












